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More people need to work
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Need to improve Union’s capacity for skills assessment, anticipation & matching
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Develop labour market intelligence and skills governance
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What the-EU Skills Panor

A repository for
Quantitative
data and
qualitative
information on:

-Labour and skills supply
-Skills mismatches
-Emerging and future
occupations

- Jobs and occupation
trends

-Students and adults’
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By sector
By occupation
Short vs Long term
Different entry
points
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Target groups =

*Single access-point to national, regional L]

and international research findings  Careers guidance 0

» Syntheses and thematic analyses professionals §
» Elements of comparison « Employment services

 Policy makers
 Anticipation experts,

researchers
Labour Market Information « Education and training
institutions
sImprove access . Students

*Increase availability
*Reinforce visibility and comprehension
*Promote usage

» Jobseekers and workers in
search of a new job
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EU factual information‘ 1 Input and support
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EU network of skills observatories

- Key national anticipation institutions
- 27 Member States represented
- Reinforce cooperation and exchange
on:

- Data and information

- Methodologies

- Skills policies

Skills governance
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Contact:
Manuel.Hubert@ec.europa.eu
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http://ec.europa.eu/social/main.ijsp?langld=en&catld=958

An initiative of the European Union

European Commission

\‘\_

~




